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TOWN OF PLACENTIA 
NEWS RELEASE 

 

FOR IMMEDIATE RELEASE - Placentia, August 15, 2019 

 

Update on Union Negotiations 
The Town returned to the Bargaining Table on August 13, 2019 with a degree of 
confidence that CUPE Local 1761 would put forward a reasonable and fair offer to settle 
the current Labour Dispute.  

We were again disappointed that the Union failed to negotiate in good faith and accept 
the principal of annual bonuses they proposed on April 13, 2019.  CUPE Local 1761 
continues to insist on unreasonable wage demands in each year of a four-year 
agreement.  To try and avoid a work disruption, the Town accepted the Union’s position 
for bonuses in two of their four-year wage proposal, presented on April 13, 2019.  On 
August 13, the bonuses proposed by the Union four months earlier on April 13 was 
rejected by the Union themselves. This is confusing and inconsistent with normal 
bargaining practices as the Union were the ones that had proposed it.  We believe that 
the Union’s withdrawal of annual bonuses in their proposal of April 13, 2019 and 
replacing it with substantially higher wage demands is a “bad-faith” bargaining tactic. 

The Union stated that they offered to accept annual bonuses on April 13, 2019 to 
prevent a Labour Dispute. We respectfully request that the offer to accept annual 
bonuses be accepted to settle the current dispute.  

The Union stated that they must have increases to offset the cost of living increases. 
However, they had no problem accepting increases far in excess of the cost of living in 
the past nine years resulting in their current wage rates being above those in similar 
sized municipalities. We believe a combination of lump sum bonuses and wage 
increases is a reasonable and fair way to try and equalize the Union rates in Placentia 
with those in other comparable municipalities. It is important to recognize that bonuses 
will result in the employees getting additional compensation immediately upon signing 
the Collective Agreement without placing the burden on the taxpayers of Placentia. 

The Town’s offer of annual bonuses and wage increases is fair and reasonable given the 
Union’s past wage increases and the current economic climate throughout our province. 
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Contrary to what CUPE Local 1761 states, the position of the Town has been 
determined by the entire Council who have unanimously supported the proposal being 
offered to the employees.  The entire Council is having input into the process so why 
don’t the Union let all its members have a vote on the Town’s latest offer instead of 
having the decision to reject the offer being made by three of its members.  

The Town is ready and willing to return to the bargaining table at any time to try and 
settle the Labour Dispute by putting fair and reasonable offers on the table. All that is 
required to end this dispute is to have the CUPE Local 1761 do the same.  

For more information contact: 

Bernard Power, Mayor 
Town of Placentia  
(709) 213-2135 


