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TOWN OF PLACENTIA 
PRESS RELEASE 

 

FOR IMMEDIATE RELEASE - Placentia, July 25, 2019 

 

The Facts About the Labour Dispute Between the Town of 

Placentia and CUPE Local 1761 

Since collective bargaining commenced between the Town of Placentia and CUPE Local 1761, 

there has been information circulated by the Union that requires clarification or correction. On 

this basis, the Town is issuing the following statement to address the incomplete or inaccurate 
information provided by the Union to the residents and the media.  

Fair wages 

• The hourly rate of the highest paid outside Union employee: 
o The 2009 rate was $18.72; 2012 it was $21.66 - an increase of 5% per year. 
o The 2012 rate was $21.66; 2015 it was $24.92 - an increase of 4.8% per year. 
o The 2015 rate was $24.92; 2018 it was $28.34 - an increase of 4.3% per year.  

• The highest paid salary for Union office staff, at the top of the salary scale:  
o The 2009 salary was $40,422; 2012 it was $45,773 - an increase of 4.2% per year. 
o The 2012 salary was $45,773; 2015 it was $51,671 - an increase of 4.1% per year. 
o The 2015 salary was $51,671; 2018 it was $57,896 - an increase of 3.6% per year 

• The significant increases from 2009 to 2018 has put the union wages considerably higher 
than those of municipal employees in other comparable municipalities.  

• During negotiation of previous contracts, the Union used the agreements signed by the 
Provincial Government with its employees as the benchmark for their wage increase 
demands. In the recent contract signed by the Provincial Government NO increases were 
provided for four years. Why is this comparison no longer the benchmark being used by 
the Union? 

• The Town requested changes to the work schedule of its Public Works employees to 
improve services and reduce cost.  In exchange the Town offered reasonable and fair 
compensation in the new Collective Agreement. 
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Length of time for this round or negotiations: 

• The Town requested that the Union commence negotiations on March 6, 2018.  There 
were two brief meetings held in the following five months with an initial exchange of 
proposals by both parties.  This 5 month delay was due to a CUPE National 
Representative not being available. 

• The Union requested the Conciliator to file his Report on March 20, 2019 so that they 
would be able to conduct a strike vote within fifteen days. 

• Both parties met on June 24, 2019 and it was agreed to meet again on July 18, 2019.  
The Union went on strike on July 16, 2019 two days prior to the scheduled meeting, even 
though the Conciliator requested on July 12, 2019 that the strike be delayed until after 
this meeting. This request was not accepted by the Union. 

• After providing a proposal to the Union on April 13, 2019, the Town did not receive a 
complete written proposal on all outstanding issues from the Union until July 22, 2019.  

• A significant amount of time required for this round of collective bargaining has been 
caused by the Union due to the unavailability of a CUPE National Representative. 

• During this round of Collective Bargaining, CUPE has changed its professional Union 
negotiators four (4) times which contributed to the amount of time required to negotiate a 
new Collective Agreement. 

• The Union states that a new Collective Agreement was reached in 2012 after 4 months of 
negotiations. A fair question to ask is: Why did it take so long when wage increases were 
given ranging from 4.1% to 4.75% per year? 

• The Union states that a new Collective Agreement was reached in 2015 after 
approximately 5 months of negotiations. A fair question to ask is: Why did take it so long 
when wage increases were given ranging from 3.85% to 4.3% per year? 

Use of outside professional negotiators by the Town: 

• After reviewing previous agreements, the Town opted to use qualified outside 
professional negotiators due to limited Collective Bargaining experience by its 
management personal. 

• The Union points out that the Town uses professional negotiators that are not from 
Placentia but does not acknowledge that they also use CUPE professional negotiators 
who are not from Placentia. 

Continued Negotiations requires a fair and reasonable proposal from the 

Union 

• Negotiations resumed with the assistance of the Conciliator on July 18, 2019. The Town 
was blindsided by the newest CUPE Negotiator, on behalf of the Union, withdrawing its 
former wage offer and increasing their wage increases, over a four-year contract, by in 
excess of $100,000.  To consider such increases, the Town would be forced to increase 
revenue and or reduce expenditure.   The Town believes that the action of the Union is 
not appropriate, fair or in the best interest of employees or the Town. Following the 
Union’s latest proposal which contains wage increases of over $100,000, the Town 
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responded with a fair and reasonable annual bonus and wage offer with a view to ending 
the strike and reaching an agreement.  However the union walked away without providing 
any response. 

• The Town encourages the Union to return to the bargaining table and present a proposal 
containing fair and reasonable wages. This will enable both parties to reach an 
agreement that will not incur additional cost to our residents and businesses.  The Town 
is not interested in seeing the strike continue however reason and fairness is required to 
end this strike. 
 

For more information contact: 

Bernard Power, Mayor 
Town of Placentia  
(709) 213-2135 


